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Abstract  
The running of the activities of the company/organization cannot be separated from the role of the 

leader. A leader is someone who has subordinates or followers for a goal and his success is greatly 

influenced by the leadership he has, while leadership has been described by some experts as an act that 

influences other people or subordinates to want to work together to achieve certain goals. 

Keywords: Leader, Delegation, Command, Change, Cooperation 

  

REFERENCE 

Eddy Herjanto. “Manajemen Operasi”. Grasindo, Jakarta, 2018. 

Edy Sutrisno. “Manajemen Sumber Daya Manusia”.Kencana, Jakarta, 2012. 

Emerson Edison, Yohny Anwar & Imas Komariyah. “Manajemen Sumber Daya   Manusia”.Alfabeta, 

Bandung, 2016. 

Feb Amni Hayati. “Pengaruh Gaya Kepemimpinan dan Kompetensi Kerja Terhadap Kinerja Tutor. 

Study kasus pada Tutor PKBM Wilayah Tangerang Selatan”. Jurnal Ilmiah Manajemen Sumber Daya 

Manusia, vol 1, No.1 Universitas Pamulang, 2017. 

Harras, H., Sugiarti, E., & Wahyudi, W. (2020). Kajian Manajemen Sumber Daya Manusia Untuk 

Mahasiswa. 

I Made Laut Mertha Jaya. “Pengolahan Data Kesehatan dengan SPSS”. Thema Publishing, Yogyakarta, 

2018. 

Malayu S.P Hasibuan. “Manajemen Sumber Daya Manusia”. Bumi Aksara, Jakarta, 2018. 

Mardiana dan Ira Gustira Rahayu. “Bahan Ajar Teknologi Laboratorium Medis (TLM) Pengantar 

Laboratorium Medik”. PPSDM, Jakarta, 2017. 

  

  


